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Abstract 

This report outlines some key observations about the future aspirations of young people in 
Cumbria and their interest in green job opportunities. Based on analysis of a youth survey 
conducted between August – October 2021, which saw a higher response rate in West 
Cumbria, this report sets out key conclusions and recommendations for consideration by 
learning and skills providers, policy leads and decision makers.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Foreword  
 
“There are many things to love about Cumbria - the landscape, the community, the culture - 
and for all of these reasons, I would like to remain in Cumbria for as long as I can. 
Unfortunately, one of the few things Cumbria doesn’t have to offer is jobs - especially 
sustainable jobs. As this report has found, I am not alone in my view that in order to access 
the jobs I want to, I will most likely have to leave Cumbria; yet many of us would choose to 
stay here, working with our communities or our land, if the jobs were available. The provision 
of green jobs in Cumbria is a necessity not only in order to provide young people with the 
secure and stable careers they want, but to provide the jobs we need in order to transition 
to a sustainable, green economy.  
 

This doesn’t have to be restricted to jobs in one sector, such as renewable energy (though 
Cumbria does have huge potential to create industry in this area); as seen in the report, 
young people like myself have varied interests, and are ready to explore jobs across a range 
of sectors, from agriculture to green transport. However, throughout my time in education, I 
was offered little information about the potential for green careers in the area; in addition to 
provision of jobs, young people need to be given education on the opportunities and 
apprenticeships available to them.  
 

The climate crisis, and the scope of the action we need in order to tackle it, can often feel 
overwhelming. However, we can start to make a difference by taking local steps such as the 
ones recommended at the end of this report, and providing green jobs and education to 
young people across Cumbria.” 
 
Isabella Bridgman, youth climate activist  
 

 

 

 

 

 

 

 

 

 

 

 



1. Introduction 

Cumbria has a key role to play in tackling the climate and nature emergencies. However, 
there must be strong consideration of whether the region has the skilled workforce to 
deliver the progress needed in the next decade. From Whitehaven to Kendal there is 
enormous potential for new jobs in energy efficiency, low-carbon heating, solar power, and 
offshore wind, which could bring huge social and economic benefits to both the local 
community and the climate.  

In England, 79% of councils now have a Climate Action Plan in place. Many of these have 
ambitious targets around the delivery of measures such as energy efficiency improvements 
to homes and offices, supporting the shift towards active travel and increased public 
transport use, alongside increases in electric vehicle infrastructure, and more renewable 
energy capacity. 

A range of bodies across Cumbria, including local authorities, the NHS and community 
groups have committed to reach a 2037 zero carbon emissions target and formed the Zero 
Carbon Cumbria Partnership to work towards this goal. The recent Friends of the Earth 
Cumbria Green Jobs Summit and other initiatives across Cumbria shows there is an 
appetite for a green jobs agenda in the region, despite the lack of investment from national 
government. Cumbria Action for Sustainability’s The potential for green jobs in Cumbria 
report has calculated that around 9,000 jobs could be created for local people during a 15-
year ‘transition period’ towards the county reaching net-zero. 

Friends of the Earth's Near You tool highlights the scale of action needed in the next 
decade in Cumbria if we are to play our part in tackling climate change. In Copeland, where 
only 28% of homes are well insulated, 2,521 homes a year need insulation upgrades to 
ensure all homes in Copeland are properly insulated by 2030. While in Eden 1,848 homes a 
year need insulation upgrade. Meeting these targets (and other local and national targets 
outlined in our Near You tool) will depend on each local area having sufficient skilled local 
workers to deliver change at the scale and pace needed. This also represents a big 
economic opportunity across the county, and particularly in West Cumbria, where declining 
industries have left unemployment and social deprivation in their wake.  

 
At the start of 2021 Friends of the Earth collaborated with Teach the Future to commission 
a report calling for an Emergency Plan for Young People, Jobs and Climate. The Green Jobs 
report highlights the opportunity presented by the need to recover from the pandemic, 
through unlocking the right skills provision and apprenticeship opportunities to meet 
climate targets through investment in young people and education programmes. The 
Young People and Green Jobs in Cumbria report builds on this research, aiming to 
temperature check what young people feel about green jobs, understand how this aligns 
with their future aspirations and name key recommendations that could be taken forward in 
preparing the younger generations for a green economy in Cumbria. 
 
 

 

 

https://cafs.org.uk/2021/03/12/cumbria-could-create-9000-green-jobs-cafs-report-shows/
https://friendsoftheearth.uk/near-me
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fpolicy.friendsoftheearth.uk%2Fdownload%2Fgreen-jobs-report-emergency-plan-green-jobs-young-people&data=04%7C01%7C%7Cc53f862e5ccb41a93a1f08d93be594d8%7C7218049aa6554e919178f36890fbfd94%7C1%7C0%7C637606679485587519%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=Xzk0DOFHi%2FbGMVKc7U4FnCXAQulctzlvN71tUzGYikY%3D&reserved=0


2. Survey Overview  

Between August and October 2021, Friends of the Earth, together with local youth climate 
activists, ran a survey targeting young people in Cumbria, asking them about their future 
work aspirations and exploring their level of interest in green jobs. The survey was 
conducted in part to shape the agenda of the Cumbria Green Jobs Summit, which was co-
hosted by West Cumbria and North Lakes FoE and Friends of the Earth EWNI on 12 October 
2021.  

Young people are key stakeholders in the transition to a green economy. Whether or not we 
have the skilled workforce to fulfil the roles needed as we transition to a low carbon 
economy will heavily depend on what young people are being taught in school, and the 
apprenticeship opportunities they are offered. Therefore, it is essential to hear from young 
people in the county.  

The survey was designed with input from youth activists in West Cumbria and reviewed by 
the Youth Climate Panel facilitated by Cumbria Action for Sustainability.  We are grateful to 
Panel members for their comments on the draft survey questions and to all the young 
people who took the time to respond to the survey.  

 

3. Methodology 

The survey was conducted on Typeform and shared via local networks, schools and paid 
social ads on Metaverse (FB), to increase reach and engagement. A total of 673 responses 
were recorded by the time the survey closed. Initial findings were shared by youth activist, 
Isabella Bridgman, at the aforementioned Cumbria Green Jobs Summit.  

The first iteration of the survey included some broad questions aiming to gauge young 
peoples’ level of concern about the climate emergency and opportunities to learn about it in 
school. However, the questions were reviewed after the survey went live, and it became 
clear that the length of the questions was affecting the retention of those starting the 
survey. The questions were therefore amended, allowing them to be shorter, easily 
digestible and more green jobs focused.   

 

4. Results/findings 

Key demographics of respondents: 

The survey succeeded in reaching those in the 11-15 age category, meaning we are more 
able to draw conclusions about the future aspirations of this cohort than those in other age 
categories. We were able to reach this age cohort particularly through the support of 
teachers, who encouraged their classes to respond. Of the 658 young people responded to 
the ages question, the vast majority - 93.5% (615 responses) - were aged 11-15. This 
compares to 5% of respondents in the 16-17 age category and 1.1% (7 responses) who were 
aged 18- 25. Survey results must be interpreted with this in mind. For example, it is possible 
that those in the older age categories may have a clearer idea of what career, job and salary 

https://friendsoftheearth.typeform.com/to/Y6ZAyhKk


they were aiming for than those who have not yet had direct experience of the world of 
work, so we must analyse the survey responses in light of this. 

The majority of respondents came from Allerdale Borough. This reflects the stronger reach 
we had into schools and young people’s networks in West Cumbria, by virtue of the 
connections the youth activists who worked on the survey brought. 608 out of 763 
respondents answered the question Which part of Cumbria do you live in? 81.7% (497) of 
these were from the Allerdale Borough, compared to 6.4% (39 responses) from the 
Copeland Borough, followed by 6.1% (37 responses) who were from South Lakeland 
District. Less than 6% of responses were from other parts of Cumbria: 2.8% (17 responses) 
from the Carlisle City Council area, 2.6% (16 responses) from Eden District and 0.3% (2 
responses) from Barrow Borough.  

 
We must be mindful that the experience of those in the West of Cumbria may differ from 
those in other parts of the county. Likewise, because data was only gathered about the local 
authority area, this could mask significant differences between locations within this area 
(for instance, differences between the aspirations of young people living in Workington, 
Cockermouth or Whitehaven). 
 

 

Responses to survey questions: 

We began by asking respondents What do you feel is the best thing about living in 
Cumbria? Overwhelmingly, respondents mentioned the natural landscape: ‘scenery’, ‘the 
mountains’, ‘the lakes’, ‘beauty of the location’, ‘lots of rivers to go in’, ‘the fells’, ‘seaside’, ‘It 
is full of nature’, ‘living on the farms with miles of fields’, ‘the views’, ‘the wildlife’, ‘when I 
wake up and look at the mountains outside’. Others highlighted the peace and tranquillity of 
the area: ‘its peaceful’, ‘space, quiet, opportunity’, ‘the quietness’, ‘it is very calm and 
soothing’. Some highlighted their feelings of safety or contrasted living in Cumbria with life 
in a city: ‘It is very safe unlike some cities, it makes me feel comfortable’ ‘not a big city’, ‘It’s 
not busy’, ‘feeling safe’, ‘not bad traffic’, ‘less pollution’.  

A number of respondents mentioned the things you can do locally, particularly sports: 
‘Cumbria kart racing’, ‘there are a lot of rugby teams to play’, ‘there is lots of things to do’, 
‘there is a lot of places to walk or to cycle’, ‘the varieties activities to do outdoors’, ‘lots of 
football pitches in parks’. Others highlighted the importance to them of their community or 
family: ‘my friends and family live here’, ‘the people are nice’, ‘the community and how we all 
support each other’, ‘I’m close to all my friends’, ‘the friendly down to earth people’, ‘friendly 
people’. 

These responses could suggest young people generally hold a positive attitude to Cumbria. 
To have a clearer idea of how widespread this is we would also need to have asked them 
‘What do you feel is the worst thing about living in Cumbria?’ or used a ranking mechanism 
to explore their level of contentment at living in Cumbria.   



661 out the 673 young people responded to the question What are you currently doing? 
(Which was followed by a list of options, including ‘Working’; ‘Doing an apprenticeship’; 
‘Studying (part time)’; ‘Studying (full time)’; ‘Unemployed’; ‘Full time parenting or caring’; 
‘Volunteering’ or ‘Other’).  

The majority 56.7% (375 responses) said that they were studying full time. This is 
unsurprising considering the predominant age-groups responding, although a higher 
proportion might have been expected to say they were studying full time, suggesting some 
potentially inaccurate replies. responding, 19.1% (126 responses) said ‘other’, followed by 
10.7% (71 responses), who said they were unemployed. 6.2% (41 responses) said they were 
studying part time, while only 5.7% (38 respondents) said they were working. Less than 1% 
were either doing an apprenticeship, volunteering, or in a caring position. Further research 
would need to be done with young people who are ‘NEET’ (Not in Education, Employment or 
Training) to understand their experiences and aspirations.  

Before asking young people to tell us about their future job aspirations we first asked It’s 
2037: thinking about your own hopes and aspirations... Do you hope to be working?1 

663 out of 673 young people responded to this multiple-choice question. 87.9% of (583 
responses) answered ‘yes’ suggesting they believe they will have a job in 2037, compared 
to 10.1% (67 responses) who answered ‘(I) don’t know’. Only 2% of responses (13 responses) 
answered ‘no’ to this question. The ‘no’ option was included to allow for other future paths 
such as raising a family, full time caring, travelling or the possibility of being unemployed. 
The small number of people who answered ‘no’ may also indicate that young people have an 
optimistic view of the future job market and their likelihood of finding employment.  Only 
those who answered ‘yes’ or ‘(I) don’t know’ were then asked to complete further questions 
about future job aspirations or expectations. 

This was then followed by the question In the future, what kind of job would you like to do? 
which 646 out of 673 young people responded to. The question was followed by the 
statement ‘Let's face it, many of us don't yet know exactly what kind of role we'll be doing in 
the future, so rather than thinking about specific jobs, what kind of environment would you 
like to work in?’    

Respondents could select as many options as they liked. The most popular response was 
‘other’, with 19% (166) of responses. This suggests the type of field they would like to work 
in was not included in the options available. The next most popular response was ‘Helping 
people’, with 18% (157) of responses. This also mirrors responses to a question later in the 
survey asking what the respondents expect to like about the future job they have 
envisioned for themselves, where a number of people talked about having the opportunity 
to help people. 16.7% (146 responses) selected ‘work with animals’, while the next most 
popular selection was ‘work outside’, at 13.4% (117 responses). The next most popular 
selection, at 13.2% (115 responses) was working in a job that involves ‘fixing or making 

 
1 2037 was selected here and in the framing of subsequent questions to reflect Cumbria’s zero 
carbon target date.  



things’, compared to 12.8% of selections (112 responses) saying ‘I don't know’ and 6.7% 
selections (59 responses) saying they would like to ‘work in an office’. 

Anecdotally people had told us that the idea of ‘green jobs’ can feel quite remote or 
abstract, so this question was designed to gain an understanding of the broad areas young 
people can picture themselves working in. However, it could be argued that these options 
were overly broad. For example, a young person may find the prospect of an ‘office job’ 
unappealing, but a great many roles could happen in this setting. Answers to the open-
ended question ‘In the future, what kind of job would you like to do?’ reveal that a number of 
the careers respondents have in mind would likely involve working in an office 

To further understand young people’s future aspirations, we asked two further questions 
which encouraged young people to envision what life would be like for them in the future, 
specifically by 2037; when Cumbria aims to reach zero carbon emissions.  

Respondents were asked: It’s 2037: what are you doing for work? A broad range of 
responses were received, including more familiar career choices such as farming, being a 
veterinarian, running a business, being an engineer, becoming a lawyer or teacher, going 
into the medical or social care profession, or joining the navy, army or RAF. Career options 
mentioned less frequently, but still noted by a number of respondents included working in 
game design or cyber security, interior design, science, acting, dancing, sports, hair and 
beauty, architecture, being an artist, being a pilot, a mechanic or becoming a police person 
or firefighter. A notable number of people mentioned wanting to work with animals in some 
form or another. 

We then asked respondents to identify what they liked about the job or career they had 
envisioned doing in the future: It’s 2037: what do you like about your job? While a wide 
range of responses were received, it is notable that many respondents spoke about liking 
‘helping people’. Other things people identified they would like about the job they can 
envision doing in the future included the opportunity to learn new things, doing different 
things every day, having freedom and flexibility and the opportunity to use their creativity.   

Then we asked the young people who took part in the survey which climate friendly jobs 
they would like to find out more about. 605 people responded to the question: 9,000 
climate-friendly jobs could be created in Cumbria in the next 15 years: which (if any) of 
these would (you) like to find out more about?2   

Respondents could select more than one answer, allowing them to make the selections 
which best reflected their interests. Clean energy was the most popular option chosen by 
young people, with 16% of selections (200 of a total of 1,253 selections). This suggests a 
significant number of young people are interested in this field and want to learn more about 
it. While there is clear enthusiasm for moving away from fossil-fuels to renewables, the 
branding of nuclear as 'clean' may signify such job prospects as being among these 

 
2 This question was framed around future green job opportunities outlined in the Cumbria Action 
Cumbria Action for Sustainability The potential for green jobs in Cumbria report. 

 

https://cafs.org.uk/2021/03/12/cumbria-could-create-9000-green-jobs-cafs-report-shows/


preferences. The next most popular selection was ‘Agriculture, forestry and land 
management’, with 13.5% of selections (170 responses). This was closely followed by an 
interest in ‘Green transport’, with 12.7% of selections (160 responses). A further 12.4% of 
selections (150 responses) indicated none of the available options (‘None of these’) were 
something they would be interested in finding more about. 12.3% of selections indicated 
they wanted to learn more about teaching as a green job, followed by ‘Repair and 
maintenance’ at 9.6% of selections (121 responses), ‘Sustainability management for 
business’ at 9.4% of selections (119 responses), manufacturing at 7.10% (89 responses), 
and lastly thermal heating at 6.6% of selections (83 responses).  

These results show that there is an appetite amongst young people to learn more about 
jobs that create a positive environmental and social impact, which can also be identified as 
green jobs. 

To better understand whether the jobs on offer locally are likely to meet young people’s 
future aspirations, we asked: What kind of salary do you hope to be earning by 2037? 640 
out of 673 people answered this question.  

45.5% (291 responses) of young people said that they would hope to earn above the UK 
salary, compared to the 30% (192 responses) who said that they would hope to earn the 
average UK salary (£38,600 (recorded in 2021)). 16.6% of the respondents (106 responses) 
responded ‘(I) don’t know’, followed by 8% (51 responses) who said ‘I’d be happy with the 
national living wage’. This appears to indicate a high level of aspiration around future 
salaries, raising the question of whether such salaries could be secured in Cumbria in the 
future.  

Respondents were then asked: Do you already have a particular job or career in mind for 
yourself? 649 out of 673 young people responded to the question.  

Well over half of young people (67.3%, 437 responses) said ‘yes’, they already have a 
particular career path in mind for themselves, compared to 32.7% (212 responses) who said 
‘no’ they do not have a particular job or carer in mind. These results may also be dependent 
on what stage a young person is at in their academic journey or personal aspirations.  

Anecdotally, teachers in Cumbria have told us that young people often wish to stay in the 
local area. We therefore designed two questions to better understand whether this is the 
case.  

We asked the young people who had told us they did have a particular job or career in mind 
for themselves whether they felt like they needed to leave Cumbria to get this job or the 
qualifications needed. 437 out of 673 responded to the question: Do you think you will 
have to leave Cumbria to get this job or to do the qualifications it requires? 

45.1% (197 responses) said ‘yes’, they felt like they would have to leave Cumbria to gain the 
necessary qualifications or job they wanted, followed by 29.7% (130 responses) who said 
‘maybe’, followed by 25.2% (110 responses) saying ‘no’. 



We then asked the young people who had told us they did have a particular job or career in 
mind for themselves If you could do this job in Cumbria, would you stay? 325 young people 
out of 673 responses answered this question. 

47.1% of people (163 responses) answered ‘yes’, compared to 29.8% of people (97 
responses) who said ‘maybe’, followed by 23.1% (75 responses) who said ‘no’ they would not 
stay in Cumbria if they could stay. This could suggest a significant number of young 
people would stay in the area if relevant opportunities were available locally. However, it 
may also suggest there are other factors, beyond future career prospects, at play in young 
people’s decision making around whether or not to stay in the area they grew up in. It could 
perhaps suggest they have more of an appetite to travel and explore other parts of the UK 
or world, for example.  

Without national data to compare these responses to it is difficult to draw any clear 
conclusions. We must also note that the wording of this question may limit our ability to 
draw definitive conclusions. A young person may recognise that they could get the 
qualifications in Cumbria but would rather study elsewhere. This doesn’t detract from the 
young person feeling like they would want to come back to Cumbria to live and work in the 
region at a future point. Likewise, a young person could have assumed they could do the 
qualification in Cumbria but may need to leave Cumbria for the opportunity to work in their 
desired field. The question could have been refined by being split into two questions, to see 
if there was a desire to stay in the area; separating it out from the perceived opportunity to 
stay. 

Finally, in order to understand what action young people would like to see taken to address 
the climate crisis we asked: ‘Is there anything you would like to see changed in the short 
or medium term to address the climate emergency or unlock Cumbria's green jobs 
potential?’  

Though the level of engagement with this question was relatively low (possibly due to it 
coming towards the end of the survey), the responses from those who did answer the 
question reveal the feeling that changes should be made in a number of different areas. 
Some mentioned the need to reduce consumption and emissions: ‘Limit our uses of finite 
material’, ‘Maybe encouraging local businesses in the area as well as helping companies to 
be more sustainable’, ‘I would love if we could do more about pollution’, ‘No air pollution, less 
waste, no plastic in the sea and more recycling in general and the use of sustainable fuels’, ‘I 
would like to see that more organisations are forced to be energy efficient, more people 
working from home to save fuel and more part time jobs’. 

Others noted the need to move towards more sustainable forms of energy production: 
‘More sustainable energy and recycling’, ‘Stop concentrating on fossil fuels and invest on 
renewable energy’, ‘no more Sellafield’, ‘more windmills to use more Cumbrian wind’, ‘More 
solar heating’.  

A number of people mentioned the need to reduce or ban plastics: ‘Plastic tax’, ‘I would like 
to see food in shops and the school canteen with less plastic wrappers, most of it is 
completely unnecessary’, ‘Banning plastic in shops and takeaways.’ 



Several people mentioned transforming transport, including better public transport and 
shifting to electric vehicles: ‘An increase in affordable public transport to help decrease the 
amount of vehicles’, ‘I would like to invent cheaper electric cars and install more car 
chargers in petrol stations’, ‘Cycling paths to cycle to work or school’, ‘Free bus passes for 
anyone who regularly take a bus to reduce greenhouse gases from individual cars.’ 

Finally, several people mentioned the need to raise awareness: ‘Make people care enough 
to do what is right even when it is hard’, ‘More teaching about it in pd lessons could be done.’ 

One respondent called for ‘More funding provided to local projects’ and another identified 
the need to create more opportunities for young people to get involved in volunteering in 
sustainability fields ‘I would like there to be more environmental jobs to volunteer at a 
young age such as planting trees or litter picking.’  

 

5. Conclusions 

Here we reflect on the trends that can be identified from the survey, as well as noting some 
of the limitations of the data. 
 
The Young People and Green Jobs in Cumbria Survey 2021 was a tool used to temperature 
check what young people felt towards green jobs, and to better understand their future 
aspirations, identifying key recommendations that could be taken forward in preparing the 
younger generations for a green in economy in Cumbria.  
 
What the survey tells us is that many young people appreciate and value the natural 
landscape of Cumbria and therefore would like to maintain and protect it. They also value 
their community and the clear trend towards wanting to ‘help people’ suggests young 
people want to make a positive contribution to their community.  
 
Respondents indicated high aspirations for future earnings (45.5% hope to earn above the 
UK salary, with a further 30% hoping to earn the average UK salary), raising the question of 
whether these aspirations can be met locally.  
 
Young people would like to know more about the green jobs that may be available in 
Cumbria. Data shows that there is a clear appetite to gain more understanding of green jobs 
opportunities in areas such as clean energy, and agriculture, foresty and land management. 
Further research would be needed to understand the options available at present to gain 
the skills needed for these particular fields of work and any barriers to working in these 
fields. In particular, further insight into opportunities and barriers surrounding 
apprenticeships would be of benefit.  
 
The passion young people in Cumbria have for the natural landscape and the strong desire 
of many to work with animals or in agriculture, forestry and land management supports 
moves that have already been made in Cumbria to introduce a nature-based curriculum to 
schools and colleges. This should be built on further to ensure there is a skills pipeline in 
place to supply industries that will grow as we step up our response to the climate 
emergency, such as peat bog restoration. Further work should be done to look at the 



learning and skills development opportunities that could be introduced to help students 
access these and the other careers they have identified as areas of interest.  

The survey did not ask young people whether information about green jobs opportunities, 
(where they exist) was readily available. Regular green jobs fairs, careers advice and 
creating opportunities to meet prospective employers can all help young people access this 
information, and should be explored if not already being provided. 

Further, many of the future green jobs opportunities outlined in the survey will require 
investment from national and local government and from business. Government urgently 
needs to step up to provide this stimulus if Cumbria’s green jobs potential is to be unlocked 
and young people are to meet their future aspirations for their career and salary. 

The survey also appears to point to a trend where young people feel they will have to leave 
Cumbria to secure their desired employment, or to gain the qualifications needed, but that 
many would stay if these opportunities were available locally. If this is indeed a trend 
pushing young people to leave the county, addressing this through the provision of more 
employment and training opportunities is of great importance.  
 
The survey did not ask young people about access to climate education. Further analysis 
should be done with schools to identify what level of climate education is provided and 
where this is lacking, work should be done to urgently introduce this to the curriculum. 

Overall, then, the results give us a good insight into the future job aspirations of young 
people aged 11-15 from certain parts of West Cumbria, together with an understanding the 
green jobs they may be interested in doing in the future. Because the survey was dominated 
by a particular region and age group, more research would be needed to identify gaps and 
opportunities, particularly in relation to the experiences of the 15+ age cohort. The 
experiences of those not in education, employment or training are also not reflected here.  

In the ‘Results and Findings’ section above we have also noted specific instances where the 
wording of some questions may limit our ability to draw definitive conclusions from the 
data. 

 

6. Recommendations 
 

• Further investigate the experiences of different age ranges (particularly the 15+ 
cohort), and in various locations across Cumbria, to better understand how young 
people can be prepared to fulfil roles in the future green jobs market. Ask age 
relevant questions tailored to different age cohorts, focusing on future aspirations, 
the learning and skills development opportunities currently available and those that 
young people wish to have access to in the future.  

For learning and skills providers and policy leads 



• Embed sustainability into the curriculum in line with ‘Teach the Future’s’ key asks on 
teaching students about climate change in all subject areas, and embedding green 
skills in vocational courses.  

• Improve the skills development opportunities available to young people, particularly 
in areas where there are projected to be green jobs opportunities in the future and to 
meet interest from young people. Continue to work with future employers to 
understand the skills gaps they are identifying, and help address these, especially via 
apprenticeships.  

• Work together with businesses, local government and civil society organisations to 
host green jobs fairs at educational institutions to allow young people to have access 
to careers information and opportunities connected to the current and future green 
jobs market.  

For Government 

• Provide urgent investment in green industries in Cumbria, and relevant learning and 
skills opportunities to unlock Cumbria’s green jobs potential (for example, through 
green apprenticeships). 

 

 

https://www.teachthefuture.uk/vision

